John L. Salomone
Town Manager

TOWN OF NEWINGTON

131 CEDAR STREET
NEWINGTON, CONNECTICUT 06111

MAYOR STEPHEN WOODS

NEWINGTON TOWN COUNCIL

Auditorium (Main Level) — Town Hall
131 Cedar Street

AGENDA
October 13, 2015
7:00 p.m. (or immediately following Public Hearing)

**Pyblic Hearing re: Town Hall Renovations Project
to be held at 6:00 p.m.**

VI.

VII.

PLEDGE OF ALLEGIANCE
ROLL CALL

AWARDS/PROCLAMATIONS
A. National Reuse Day — 10-20-15

PUBLIC PARTICIPATION - IN GENERAL (In Person/Via Telephone: 860-665-8736)
(3 MINUTE TIME LIMIT PER SPEAKER ON ANY ITEM)

CONSIDERATION OF OLD BUSINESS (Action May Be Taken)
A. Discussion: Town Hall Renovations Project

CONSIDERATION OF NEW BUSINESS (Action May Be Taken by Waiving the Rules)
A. Town Manager Contract

RESIGNATIONS/APPOINTMENTS (Action May Be Taken)
A Board of Ethics
1. Accept the Resignation of Jay Bottalico
2. Appoint a Replacement (TBD)
B. Appointments to Boards and Commissions
Affordable Housing Monitoring Agency
Commission on Aging and Disabled
Balf-Town Committee
Board of Education Roof Replacement Project Building Committee
Board of Ethics
Capitol Region Council of Governments
Central Connecticut Health District Board of Directors
Committee on Community Safety
Conservation Commission

Phone: (860) 665-8510 Fax: (860) 665-8507
townmanager@newingtonct.gov
www.newingtonct.gov
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10. Development Commission

11. Downtown Revitalization Committee

12. Employee Insurance & Pension Benefits Committee

13. Environmental Quality Commission

14. Board of Ethics

15. Fair Rent Commission

16. Newington Housing Authority

17. Human Rights Commission

18. Library Renovations/Addition Project Building Committee

19. Newington School Career Technical Program Renovation Project Building
Committee

20. Open Space Committee

21. Board of Parks and Recreation

22. School Improvements Project Building Committee

23. STEM Academy PBC

24. Senior & Disabled Center Roof Replacement Project Building Committee

25. Standing Insurance Committee

26. Town Hall Renovations Project Building Committee

27. Town Plan & Zoning Commission

28. Tri-Town Community Cable Access

29. Vehicle Appeals Board

30. West Meadow Cemetery Expansion Project Building Committee

31. Zoning Board of Appeals

VIIl. TAX REFUNDS (Action Requested)

IX. MINUTES OF PREVIOUS MEETINGS (Action Requested)
A. Regular Meeting, September 22, 2015

X. WRITTEN/ORAL COMMUNICATIONS FROM THE TOWN MANAGER, OTHER TOWN
AGENCIES AND OFFICIALS, OTHER GOVERNMENTAL AGENCIES AND OFFICIALS
AND THE PUBLIC

XI. COUNCIL LIAISON/COMMITTEE REPORTS

XIl. PUBLIC PARTICIPATION — IN GENERAL (In Person/Via Telephone: 860-665-8736)
(3 MINUTE TIME LIMIT PER SPEAKER ON ANY ITEM)

XIl. REMARKS BY COUNCILORS
XIV. EXECUTIVE SESSION RE: PERSONNEL

XV. ADJOURNMENT



AGENDA ITEM: _llI

DATE: _10-13-15

RESOLUTION NO.:

WHEREAS, National Reuse Day raises awareness that Reuse is the first of the R’s before Recycle and awareness
and support for the opportunities we are losing in every dumpster that could be an asset to artists and
students, homeowners, landlords and non-profits that can put these items to good (re)use; and

WHEREAS, building materials make up the majority of landfill waste. Reusable materials are routinely being
discarded as construction and remodeling projects are undertaken and they are also being discarded when
home, tenement, or business owners renovate or clean their properties. These materials either accumulate
in the municipal solid waste stream or are disposed with construction and demolition waste in distant
landfills. Transporting waste out-of-state contributes to fuel consumption and air pollution. It also shifts the
burden to someone else’s backyard. The ReCONNstruction Center helps our community take responsible
for its own waste and saves money for municipalities; and

WHEREAS The ReCONNSstruction Center provides a convenient, local, and environmentally responsible
opportunity for property owners and contractors to recycle their reusable construction materials at no cost
while reducing their overall cost of waste disposal and Reconn has a truck to pick up goods of those unable
to transport items to the Center; and

WHEREAS, The ReCONNstruction Center creates and sustains local jobs and according to the Institute of Local
Self-Reliance, reuse operations create 8.7 jobs for every 1000 tons of materials handled, and the
ReCONNSstruction Center offers perfectly good used and new building materials at affordable, below retail
prices to the average wage earner and this benefits local middle to low income individuals, landlords, as
well as other non-profit organizations; and

WHEREAS, The ReCONNstruction Center store is a community resource to many in the community who might
otherwise be unable to improve or maintain their housing and new homeowners, renovators, landlords, and
contractors take advantage of the ReCONNSstruction Store’s discounted building materials enabling many
to maintain or improve the housing stock and the integrity of older single family homes or multi-family
dwellings; and

WHEREAS, to focus the nation’s attention on the importance of recycling, businesses, industries, government
agencies, nonprofit organizations, and individuals have joined together to celebrate National Reuse Day;
and

WHEREAS, Town leaders can also use this as an opportunity to spread the word about the excellent recycling
programs that have been established, the growth of markets for recyclable materials, and the importance of
buying recycled products; and

NOW, THEREFORE, BE IT RESOLVED, that the Newington Town Council hereby proclaims October 20, 2015 as
NATIONAL REUSE DAY in Newington, Connecticut.

MOTION BY:

SECONDED BY:

VOTE:




TOWN OF NEWINGTON

131 CEDAR STREET
NEWINGTON, CONNECTICUT 06111

John Salomone

Town Manager OFFICE OF THE TOWN MANAGER
MEMORANDUM
To: Newington Town Council
From: John Salomone, Town Manager
Date: October 7, 2015
Re: Town Hall Renovations Project Discussion

A Public Hearing regarding the Town Hall Renovations project will be held on Tuesday, October
13 at 6:00 p.m. in the Town Hall Auditorium.

The regular Town Council meeting will follow the October 13 Public Hearing. There will be an
item on the Council agenda to further discuss the Town Hall Renovations project.

Phone: (860) 665-8510 Fax: (860) 665-8507
townmanager@newingtonct.gov
www.newingtonct.gov



TOWN OF NEWINGTON

131 CEDAR STREET
NEWINGTON, CONNECTICUT 06111

John Salomone
Town Manager OFFICE OF THE TOWN MANAGER

MEMORANDUM
To: Newington Town Council
From: John Salomone, Town Manager
Date: October 7, 2015
Re: Town Manager Contract

The Town Manager has an employment contract with the Town of Newington that from time to
time has been amended by mutual agreement between the Town Council and the Town Manager.
The Town Manager has proposed some amendments to the agreement to be considered by the
Town Council. These amendments are usually considered around the anniversary date of the
original contract.

Phone: (860) 665-8510 Fax: (860) 665-8507
townmanager@newingtonct.gov
www.newingtonct.gov



DRAFT 8-24-15
DRAFT (I1) 10-08-15

TOWN OF NEWINGTON
TOWN MANAGER AGREEMENT

This Agreement is made and entered into as of the date the last party hereto signs this Agreement
("Effective Date"), by and between the TOWN OF NEWINGTON, a municipal corporation,
131 Cedar Street, Newington, Connecticut, 06111 ("Town" or "Employer™), and JOHN L.
SALOMONE, 16 Judge Lane, Newington CT 06111 ("Employee"), both of whom (each a "Party"
and collectively, the "Parties”) understand and agree, for valuable consideration hereinafter
described, as follows:

WITNESSETH:

WHEREAS, Employee is a member of the International City/Count Management Association
(IIICMAII);

WHEREAS, Employee has been employed on an at-will basis by Employer for nine (9) years as
Town Manager and is presently so employed;

WHEREAS, Employer desires to continue to employ Employee on an at-will basis as
Town Manager and Employee desires to continue to serve Employer on an at-will basis as Town
Manager;

WHEREAS, the Parties desire to establish certain conditions and benefits of employment as
hereinafter described:;

NOW THEREFORE, in consideration of the mutual covenants herein contained, the Parties
agree as follows:

SECTION 1: DUTIES

Employer hereby agrees to continue to employ Employee on an at-will basis as Town Manager
to perform, and Employee hereby agrees to continue to perform on an at-will basis the functions and
duties of Town Manager as specified in the Town Charter (‘Charter”) and Ordinances of the Town
("Ordinances"),as such Charter or Ordinances are from time to time
amended, and such other legally permissible and proper duties and functions related thereto as
Employer shall from time to time assign, unless any of the foregoing functions or duties are otherwise
restricted or prohibited by either: (a) the terms of this Agreement, (b) applicable law; or (c) the ICMA Code
of Ethics.

Employer acknowledges that the Town Manager is the Chief Administrative Officer of the Town
pursuant to the terms of the Charter, and as such, is authorized to appoint any person to, or remove
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any person from, employment in the service of the Town, except as otherwise expressly provided
for by the Charter or by the laws of the State of Connecticut.

SECTION 2: TERMINATION
This Agreement may be terminated in advance of the expiration of the Term as follows:

(a) at anytime during the Term, by mutual written consent of the Parties. In the event of a
termination pursuant to this subsection, Employee shall be entitled to Severance as set forth
in Section 3;

(b) at anytime during the Term, by Employee, for any reason, upon sixty (60) calendar days
advance written notice to Employer;

(c) at anytime during the Term, by Employer, provided, however, that Employer has first
complied with all Charter or other applicable legal requirements for termination of the Town
Manager, whether such termination is for cause or not for cause, and has provided Employee
with all Charter or other applicable legal requirements for substantive and procedural due
process (including but not limited to any right to a hearing) that may be triggered in
connection therewith. In the event of a termination pursuant this subsection that is not a
termination of Employee for cause, Employee shall be entitled to Severance as set forth in
Section 3.

SECTION 3: SEVERANCE

Severance shall be paid to the Employee when employment is terminated by Employer as defined
in Section 2 A, B and C. If the Employee is terminated, the Employer shall provide a severance
payment equal to twelve (12) months salary at the current rate of pay. The severance shall be paid
in a lump sum unless otherwise agreed to by the Employer and Employee.

For a period of twelve (12) months following termination, the Employer shall pay the cost to
continue the following benefits:

(a) Health insurance and other benefits for twelve (12) months for the Employee and his
dependents as provided for in section 5A.

(b) If the Employee is terminated because of a conviction of a felony, then the Employer is
not obligated to pay severance and health insurance under this section.

SECTION 4: COMPENSATION

The annual compensation for the Town Manager shall be comprised of the following: (a) salary as
described herein; plus (b) deferred compensation and other benefits as further set forth elsewhere in
this Agreement.



The salary of the Town Manager shall be $ for the first year under this Agreement.

The salary for year two under this Agreement shall in no event be less than the salary for the first
year, and may be increased as further negotiated between Employer and Employee, which such
salary increases shall be memorialized by written addendum to this Agreement signed by both
Parties.

The salary for subsequent years under this Agreement shall in no event be less than the salary for
year two plus any negotiated increases, and may be further increased as negotiated between
Employer and Employee, which such salary increase shall be memorialized by written addendum
to this Agreement signed by both Parties.

SECTION 5: HEALTH, DISABILITY AND LIFE INSURANCE BENEFIT

Employer herein agrees to put into force and to make required premium payments for the following
insurance coverages, each in an amount that reflects the greater of: (a) the amount specified herein,
or (b) the amount that is the highest level of benefit enjoyed by other appointed officials,
appointed employees, department heads or general employees of the Employer as provided in the
Charter, Code, Personnel Rules and Regulations or by practice.

(@) Health, hospitalization, surgical, dental and comprehensive medical insurance for
Employee and all dependents of Employee.

In the event that the health insurance provided hereunder does not fully cover the cost of a
complete annual physical examination of Employee, including a cardiovascular
examination, conducted by a qualified physician selected by Employee, Employer herein
agrees to pay any amounts not covered, should the Employee elect to submit to such annual
physical examination.

(b) Long Term Disability for Employee.

In the event of short term disability of Employee, and for a period not to exceed ninety (90)
days, Employer agrees that Employee shall be paid his weekly salary from the beginning
of said short term disability until the long term disability insurance referred to herein
commences to pay Employee pursuant to its terms.

(c) Life Insurance.

Employer shall annually pay the premium due for a term life insurance policy in the amount
that is two times the Employee's annual base salary, including any and all increases in
Employee's base salary, as set forth in Section 4, above.

Employee shall name the beneficiary of the term life insurance policy.
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(d) Comprehensive General Liability and Errors and Omissions.

Employer shall furnish and provide Employee with proof of comprehensive general
liability and errors and omissions insurance that covers Employee for all acts or omissions
of Employee in connection with the discharge of his duties as Town Manager or otherwise
arising out of his employment.

SECTION 6: VACATION AND SICK LEAVE

Employee shall be entitled to the greater of: (a) 5 weeks or (b) the amount that is the highest
annual number of days of paid vacation enjoyed by other appointed officials, appointed
employees, department heads or general employees of the Employer as provided in the Charter,
Code, Personnel Rules and Regulations or by practice. Annually accrued vacation leave shall not
be carried beyond two weeks in the year they accrued.

Employee shall be entitled to the greater of: (a) 12 days or (b) the highest annual number of days
of paid sick leave enjoyed by other appointed officials, appointed employees, department heads
or general employees of the Employer as provided in the Charter, Code, Personnel Rules and
Regulations or by practice.

SECTION 7: PERFORMANCE EVALUATION

Prior to September 30th of each year during the Term of this Agreement (except the first year of
this Agreement, 2015-16), Employer shall, through its Governing Board and in Executive Session,
review with the Town Manager its evaluation and assessment of his performance ("Evaluation™).
The Evaluation shall be reasonably related to the stated goals and objectives of the Governing Board
for the year being reviewed. The Town Manager shall submit to Employer for approval a
recommended format for the Evaluation (hereafter "Evaluation Format™). The Evaluation Format
shall be reasonably objective and shall contain at least the following criteria: Council-Town
Manager relations, community relations, personnel relations, business matters, professional
leadership and personal qualities. The Evaluation Format shall be resubmitted by Employee for
Employer approval on an annual basis, and the Parties shall at all times work in good faith to ensure
development of a mutually acceptable Evaluation Format.

SECTION 8: HOURS OF WORK

It is recognized that Employee must devote a great deal of time outside the normal office hours to
do business of the Employer, and to that end Employee acknowledges this requirement as part of
the terms of employment. It is expected that the Employee would be working during the regular
business hours of the Town but it is also anticipated that there will be some periods of time during
the regular business hours when the Employee will find it necessary to attend to personal matters and
activities.



SECTION 9: OUTSIDE ACTIVITIES

The employment provided for by this Agreement shall be the Employee's sole full-time
employment. Recognizing that certain outside consulting or teaching opportunities provide
indirect benefits to the Employer and the community, the Employee may elect to accept limited
teaching, consulting or other business opportunities if first approved by Employer.

SECTION 10: AUTOMOBILE

Employer shall provide Employee with the unrestricted use of an automobile. Employer shall be
solely responsible for all costs relating to the maintenance, insurance, and operation of said
automobile.

SECTION 11: DEFERRED COMPENSATION

Employer shall adopt a qualified 401(a) defined contribution plan offered through ICMA
Retirement Corporation for the Employee in the form of a money purchase plan to which the
Employer shall annually contribute an amount that is equal to ten per cent (10%) of Employee's base
salary, including any adjustments to such salary made in accordance with Section 4. Employee
shall be required to annually contribute three per cent (3%) from his base salary on a pre-tax basis
as a condition of participation.

SECTION 12: DUES AND SUBSCRIPTIONS

Employer agrees to budget for and to pay for professional dues and subscriptions of Employee
necessary for his continuation and full participation in national, regional, state and local
associations, and organizations necessary and desirable for his continued professional participation
growth, and advancement, and for the good of the Employer.

SECTION 13: PROFESSIONAL DEVELOPMENT

Employer hereby agrees to budget for and to pay for Employee's expenses incurred for travel,
meetings, and events that either: (a) enhance the Town Manager's professional development; or (b)
are necessary official functions for Employer. It is expressly understood and agreed that the
foregoing sentence includes the expenses associated with, but not limited to, travel and attendance
at the following events: the ICMA Annual Conference, the state league of municipalities, and such
other national, regional, state and local government groups and committees thereof which
Employee serves as a member.



Employer agrees to budget for and to pay for travel and subsistence expenses of Employee for short
course, institutes, and seminars that are necessary for his professional development or for the good
of the Employer.

SECTION 14: GENERAL EXPENSES

Employer recognizes that certain expenses of a non-personal and generally job-affiliated nature may
be incurred by Employee, and hereby agrees to reimburse or to pay such general expenses, and
the finance director is herein authorized to disburse such monies upon receipt of duly executed
expense or petty cash vouchers, receipts, statements, or personal affidavits.

Employer shall provide Employee with a computer, software, fax/modem, cell phone and other
equipment as technology evolves that are required for Employee to perform the job
and to maintain adequate and efficient levels of communication.

Employer also recognizes that the Town Manager and his spouse are expected, as a condition of
employment, to support and be active in the various local cultural, charitable, and civic
organizations, and that direct support and contributions to such events or organizations would
normally not fall within the confines of community expense reimbursement policies. Employer
herein agrees to pay the Town Manager an expense allowance for these purposes in an amount
not to exceed one hundred dollars ($100.00) per month, as approved through the normal
budgetary process.

SECTION 15: BONDING
Employer shall bear the full cost of any fidelity or other bonds required of the Employee under

any law or ordinance.

SECTION 16: NOTICES

Notices pursuant to this agreement shall be given by hand delivery or by U.S. Postal Service, inwhich
case, the notice shall have postage prepaid and shall be addressed as follows:

e EMPLOYER: c/o the Office of the Mayor and Town Council, Town Hall, 131 Cedar
Street, Newington, Connecticut, 06111.
e EMPLOYEE: John L. Salomone, 16 Judge Lane, Newington, Connecticut, 06111

Notice shall be deemed given as of the date of hand delivery or as of the date of deposit of such
written notice into the custody of U.S. Postal Service.

A Party shall promptly provide the other Party with written notice of any change of address.



SECTION 17: GENERAL / MISCELLANEOUS PROVISIONS

Any time limits established herein may be waived, in writing, by mutual agreement of the parties.

Integration. This Agreement sets forth and establishes the entire understanding between
Employer and Employee relating to the employment of Employee by Employer. Any prior
discussions or representations by or between the Parties are merged into and rendered null
and void by this Agreement. The Parties by mutual written agreement may amend any
provision of this Agreement during the Term of the Agreement. Such amendments shall
be incorporated and made a part of this Agreement.

Binding Effect. This Agreement shall be binding on Employer and Employee as well as
their respective heirs, assigns, executors, personal representatives and successors in
interest.

Severability. The invalidity or partial invalidity of any portion of this Agreement will not
affect the validity of any other provision. In the event that any provision of this
Agreement is held to be invalid, the remaining provisions shall be deemed to be in
full force and effect as if they have been executed by both parties subsequent to the
expungement or judicial modification of the invalid provision.



IN WITNESS WHEREOF, the Town of Newington has caused this Agreement to be signed and
executed in its behalf by its Mayor and the Employee has signed and executed this Agreement,
both in duplicate, the day and year first above written.

TOWN OF NEWINGTON

Stephen Woods, Mayor Date of Execution

John L. Salomone Date of Execution



TOWN OF NEWINGTON

131 Cedar Street Newington, Connecticut 06111
Office of the Town Clerk

Tanya D. Lane MMC
Town Clerk

John Salomone
Town Manager

&g“;;% o
Memorandum &
2{/’5 f
To: John Salomone, Town Manger h H‘m é ?/,’
From: Tanya Lane, Town Clerk™ 1 &z D! e T
Date: September 28, 2015
Re: Resignation—1Jay Bottalico: Board of Ethics, Alternate

[ am attaching a copy of the letter of resignation from Jay Bottalico who is resigning from the
Board of Ethics, effective as of 9/23/15. Mr. Bottalico was serving a term from 5/26/15 —

11/30/16.

Pursuant to §32-11 of the Newington Code or Ordinances, Town Council is the appointing
authority,

Phone: (860) 665-8545 Fax: (860) 665-8551
townclerk@newingtonct.gov
www.newingtenct.gov




SEPTEMBER 23,2015

TANYA LANE, MMC

TOWN CLERK
131 CEDAR STREET
NEWINGTRON, CT, 06111 Clg tl) -':
2 T
ATTN: TANYA LANE e Y
ot Cr..
1t 5 P
ot (.
tdy 1.,
L—L]g_; [ LY
C.J:x.. L3
W 55
TANYA: 0::?‘ [

PLFEASE EXCEPT MY REGISNATION FROM THE ETHICS COMMiWéE AS OF THIS DATE. SEEING THAT { AM

RUNNING FOR AN ELECTED POSITION AS TOWN CONSTABLE, | FEEL THAT THIS IS A CONFLICT OF

INTEREST.

THTOUC)IFQ

HN JAY BOTTALICO
37 VALLEY VIEW DRIVE
NEWINGTON CT. 06111
CELL:860-680-9295

E-MALL: BOTTALICO3@COX.NET



AGENDA ITEM:_VIL.A.1.

DATE:__10-13-15

RESOLUTION NO.

RESOLVED:

That the Newington Town Council hereby accepts the resignation of Jay Bottalico as an
alternate member of the Board of Ethics, in accordance with a communication dated September
23, 2015.

MOTION BY:

SECONDED BY:

VOTE:




AGENDA ITEM:_VII.B.

DATE:__10-13-15

RESOLUTION NO.

RESOLVED: that the Newington Town Council hereby makes the following appointment(s):

20. Open Space Committee

11 Members, 4 Year Term

Party Max: 7
Name Address Party Term Replaces
Bernadette Conway 177 Hartford Ave. D Immed. — New
11/30/19
Carol Wojtowicz 50 Brookdale Avenue D Immed. — New
11/30/19

MOTION BY:

SECONDED BY:

VOTE:




AGENDA ITEM:_VII.B.

DATE:__10-13-15

RESOLUTION NO.

RESOLVED: that the Newington Town Council hereby makes the following appointment(s):

21. Board of Parks and Recreation
11 Members, 4 Year Term
Party Max: 8
Name Address Party Term Replaces
Michael Camillo 126 Willard Avenue D Immed. — K. Leggo (term
11/30/15 expires 11/30/15)
MOTION BY:

SECONDED BY:

VOTE:




AGENDA ITEM: VIl

DATE: 10-13-15

RESOLUTION NO.

RESOLVED:

That property tax refunds in the amount of $11,267.48  are hereby approved in the

individual amounts and for those named on the “Requests for Refund of an Overpayment of

Taxes,” certified by the Revenue Collector, a list of which is attached to this resolution.

MOTION BY:

SECONDED BY:

VOTE:




TAX REFUNDS - OCTOBER 13, 2015

Ahmed Tofayel $50.12
40 Frederick Street
Newington, CT 06111

Rocio Vasquez $341.89
75 Highland St.
Newington, CT 06111

William Shettle, Jr. $12.29
111 Jeffrey Lane
Newington, CT 06111

Rebecca Shemms $164.68
139 Moylan Court
Newington, CT 06111

Edward Rybka $138.55
154 Richard St.
Newington, CT 06111

Latoya McGregor-Gimler $111.70
154 Pheasant Run
Newington, CT 06111

Harold or Denise Lufkin $360.86
456 Connecticut Ave.
Newington, CT 06111

William Galligan $88.78
4 King Arthurs Way — Apt. 9
Newington, CT 06111

Peter Atherton $667.31
19 Mulberry CT
Newington, CT 06111

Frank Paul Geiger, 3" $26.78
134 Love Thirty Dr.
Pinehurst, NC 28374-7627

Chester or Elsie Pagiaro $23.99
74 Chestnut Rd.
Newington, CT 06111

Robert Morris, Jr. $568.14
68 Wakeley Road
Newington, CT 06111

Mariann Brown $122.79
59 Edward St.
Newington, CT 06111

Floydene or Philip Sehl $84.28
3 John H. Stewart Dr.
Newington, CT 06111




TAX REFUNDS - OCTOBER 13, 2015

Leo Bianchi
2916 Treadwell St.
Mt. Pleasant, SC 29466

$262.60

Crystal Germanese
20 Steeple View Dr.
Berlin, CT 06037

$166.90

MTP Auto Leasing SVD. Inc.
247-25 Jericho Tpke.
Bellerose, NY 11426

$1,337.54

MTP Auto Leasing SVD. Inc.
247-25 Jericho Tpke.
Bellerose, NY 11426

$408.22

VW Credit Leasing LTD.
1401 Franklin Blvd.
Libertyville, CT 60048

$45.04

Mona Lynne Tiernan
2040 Fishermens Bend
Palm Harbor, FL 34685

$71.46

Daniel or Emily Labieniec
211 Faith CT
Newington, CT 06111

$27.32

Peter or Leeann Manke
112 Northwood Road
Newington, CT 06111

$14.07

Ryder Truck Rental Inc.
99 Murphy Road
Hartford, CT 06114

$3,237.76

JP Morgan Chase

900 Stewart Ave.
NY2-S503 Attn: Constance
Garden City, NY 11530

$460.75

Maureen or Jeffrey Perillo
269 Beacon Street
Newington, CT 06111

$125.77

Porsche Leasing LTD.
P.O. Box 198089
Nashville, TN 37219-8089

$1,099.74

BMW Financial Services
5550 Britton Pkwy., Attn: Tax
Hilliard, OH 43026

$194.21

Mercedes Benz Financial
13650 Heritage Pkwy.
Lease Tax Support

Fort Worth, TX 76177

$529.20




TAX REFUNDS - OCTOBER 13, 2015

MTP Auto Leasing Svc. Inc.
247-25 Jericho Tpke.
Bellerose, NY 11426

$144.02

Karen Colossa
14 Eighth Street
Newington, CT 06111

$11.17

John Ham
P.O. Box 311172
Newington, CT 06131-1172

$46.71

Michelle Blanchflower
88 Church Street
Newington, CT 06111

$186.59

Wheels LT
666 Garland Place
Des Plaines, IL 60016

$136.25

Total

$11,267.48
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